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_ABSTRACT L o g .
The School Program Advancing -Career Bducation (SPACE)

was initiated in nine pilot schools in Greeneville and Greene County

- . Tenhessee in January 1973. The initial six months of program planning

were climaxed by a 10-day .workshop for the planring commission,
consisting of 30 principals and staff members, This workshop was a
cooperative effort of «city and county staff’'to learn methods for
integrating career .education into the regular school program. The
workshop design is:br;eflyidiscussed, followed by an qutline,of the
objectives of the plapning‘comnissioﬁ,:andthe_inportanceq
assumptions. scope, and limitations of the effort to introduce the
new Career education @régra%. Three gquestionngires were used to
evaluate -the yorkshoé: ‘(1) a 20-statement "Lpfitndes'Toward Career
Education" questionnaire, administered before and after the workshop
and- showing an increase from one‘to four “percent. in the 8strongly
agree" catégory; (2)~§ 10-question -"Final Evaluation .of SPACE
Workshop by Participapnis®, administered following the workshop to
_determine the effectiveness of workshop activitiés, with, field trips
to industry.ranking first; and (3)‘°a 32-item followup administered
one year later, relating to the effectiveness. of vorkshop activities.
B;péd conclusions and feconméndations are based on. the questionnaire
* responses. The three qu§tionnaires are appehded. (BE)
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DIREIC'I‘ING A‘WORKSHOP FOR IMPLE’MENI’ERS OF‘CAREER EDUCATION

N ' INI'RODUCTION * ' ‘ )
4 Funded under T1tle III of the Elemen.tary and Secondary Educatlon .
"Act; planning for the School, Program Advancmg Career Educatlon (SPACE)

was initiated in°nine pllot schools in Greeneville and Greene County, -

S

Tennessee in January 1973. Approxmately 3, 500 students in grades 7~ 12 ’

and 130 adminisitrators and teachers participated in the program. A Plan-’

n1ng Commission con51st1ng/e4’/§0 selected pr1n<:1pals 1d staff members

4
assisted w1th mplementatlon.

[

A

Orientation to career educatlon and v1s1ts to ongo:Lng models were, the
maj or act1v1t1es during the first six mo"lths On July 16, a ten-day
workshop for the Plannlng Comm1ssmn chmaxed the plann:mg phase. Held
in Greenev1lle Junlor High School the workshop was d- cooperatlve effort
' of c1ty and county st;ff to learn methods for integrating career education
into the regular school program.. ‘ ..

VAN . . "

‘Commission members spent eight hours a day in the workshop and re-

- / N

- ceived salary supplements. Individual contracts/v?ere developed which- ¢

' enabled part1c1pants to select’ ..cf:1V1t1es in which tbey had the greatest

. mterest Members also had the option of completing aKgnmenfs and

exammatlons for unlver51ty credit. -

&

Twenty-one elementary and secondary teachers, two counselors, two

-

' llbg‘arlans, and five principals attended regularly) Admmlstrators from x

the central offlces in c1ty and county as well .as principals from the
L '
local area part1c1pated on a part tlme basis. -
. . L. "

i .

- § DA

6’
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Wirectmg a Workshop .for ] . -
Implementers of .Career Education Q ‘ 2 T

* Workshop Design - , &

A

. / ’
On the first day; each member brought an industrial representative who ’

[ . .
had agreed to help 'with program implementation. Orientation was. accomplished

. -

by a career education f-ilm and two brief tdlks by persons exp'erienced i'n :
~ R
.career- educatioﬁ Follow1ng this presentation, partlcipants d1v1ded into

P
. .

e small groups of six or eight persons to discuss the new program. Each

4 Ll

gloup was led by a member of “the Commission who initiated the development of

a list of activities to be congddy ';1-" by mdustry personnel Refreshments

were ser\fed to the group ‘of 97 -p BOJS . Workshop guests,r'eturned to their

jobs followmg lunch. 5 : ’ Lo . S -

. (3

Greenevr,lle. On the followmg morning, two more 1ndustr1es were. v1S1ted
'Ihese f1eld t’rlps were carefully planned with key membars of 1ndustry =
Commission planners weiie encouraged to ask questions regarding employment

procedures, rates of ’ pay, safety instruction, equal. employmenj; opportunities ’
N

‘grievance processes , advancement possibilities, and fringe benefits. In .

. addition, they were instructed to observe workers, kinds of job skill_.s Te-

quired, employee attitudes, and working’ conditions. R

On the afternoon of tne second day, the Comrnissmn wrote reports about
their impressions of mdustry Follow1ng this ’ two industrial arts teachers
in the group begah 1nstruction and demonstrations covering basic handtools.

The remalnder of the week was spent ‘in learnJ.ng about cardboard car-
v

pent"y and in creatmg cardboard projécts under the guidance of the 1ndustr1a1

rs

arts teachers. Consultants also gave instruction 6n developmg career centers

housing occupational information and career activities.




.

. they could learn more about the world of work . - .

L} ° -' ) K
'Dlrectlng a, Workshop for ' . .
Implementers of Career. Education T ‘ e

On Friday afternoon, 1ndustr1a1 representatlves _joined the gréup to

d1scuss the problems encountered memploylng hlgh school graduates. i

" Individuals experlenced in interview technlques presented -skits showlng'

correct and 1ncorrect ways to apply for Jobs. " ..' T

The 1ndustr1a1 group agreed to develop a 11st of key persons who

would work with students in career activities. They also encouraged the

(gnnussron to plan fleld trips for students at various planfs so that

Finally, mdust'nal guests and Conmssmn members joined’-in,small-

group discussions to identify problems ‘and. plan solutidis. The highpoint

of the afternoon was a display of the .cardboard carpentry projects cr'eqted

by Commission members. . T oo,

Second. Week . ' < ' s . '\
+  The se"ond week of the workshop was spent 1n cr1t1qu1ng and selectmg
tareer educatlon materials, learning the ﬂtechn:.ques of \rol_eplaylng, self-
directed '1;arning, working with d;.sadvantaged students, and assist:h:.g
students xl!"rth.decisiorxtméking. A film, "‘."Ih‘e Eye of the Stomm," available
from ABC Media Concepts in‘.Los Angeles, California, was shown tc the group :

so that they would have greater .insight about discrimination and its effect

1]
- .

' RPN
~upon individuals.. ) . .

. ‘ N .
Three days were spent in developing career activities. Forms distributed

.

] P o« A
for this purpose contained the following ite?s . name of career actlv’lty,

grade 1eve1 brief descr1ptlon ‘of act1v1ty, concepts to be 1earned perfor-‘

xﬁnce ob Jectlves, step by-step process, \éluatlon of act1v1t"y, and materlals,

resource persons, -and related information needed

|
{
[




Directing a Workshop for . L .
Implementers of Career Edt.cat ion < : - ‘ v 4

‘ . THE PROBLEM .

e ‘If a shccessful program in career educatlon is to be conducted school -
personnel mst understand, appreciate, and implement the concept~ of career.
education. Therefore, it is vital to determine the most efféctive methods

. & “ / .t ]
for’ gaining favorable attitudes toward career education and preparing school

po - - : AN
personnel to 1mp1ement the program. ) .- . L ' i
OBJECTIVES . ;:
BN ° oy . .
The~ followmg objectlves Were determlned for the study \
~ P \
1. «’Io determine attltudes of the Planning Commission toward career - )

. .

_,education before the vgorkshop;‘

2. To détermine attitudes of the. Planning Commission toward career .

;  education after the workshop; o,
"3, To develop strategies likely to improve staff attitudes toward 5
. . 7 - {’ s
career -education; =/ , . ‘ )
% . ’ ) -/

4. To introduce new methods designed to increase interest if school
and career, preparatirzn;‘ . ‘ /
5. To introduce teaching materials related to careeré; and
. 6 1 e

6. To develop an effective in-service program for career education.

’ ' IMPORTANCE OF THE STUDY  / g

! A high dropout rate in Greene County prov1ded impetus for creatlng a Y e

program that would motivate students to remain in school and prepare themselves

4
for productlve roles in society. The new school program was comprehen51Ve,

focusing un careers and relating all mstructlon to preparation for effective
’ ¢ J :

iiving. in the world -outside of school.. ' _ / .
Initially, SPACE \{ncluded grades .7 - 12, but a étiona'l‘fund.s were being
. Zn - 1é. By preparing
’ ) - . P | - v \‘ \*

. 8 R

sought to introduce career education in kinderga

- »
o




D1rect:mg Workshop “for .o . :
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~

.
v ' N ) ’ * . M

teachers.to use 1nnovat1ve methods that would 1ncrease student 1nterest
. and encourage completion of ‘high school. Upon -graduat1on, students would

either continue career preparation in a postsecondary institution or enter
employment related to their qual1f1acat1ons and 1nterests. I:lbpefully, as a
result of SPACE, the dropout rate would decrease, .and students would remain __
in school to. prepare for employment or entrance mto another 1nst1tut1on-

.

for add1t1onal 1nstruct1on.

+

N : ASSUMPTIONS o

" The following asswnp‘tmns were stated for this study

. posed by the current educat1onal system.

[}

1. Gareer educat1on prom1ses to* be a solut1c7for many of the problems

L]

2, Career educat1on concepts are not accep{ed by,all schoqQl personnel. a
>

3. Innovative teachmg is essentlal if students are to be mot1vated to

D ) - 1}
.

s remain in school and ‘complete career, preparation. v
. . . Y -
‘e - N

SCOPE AND LIMITATIONS . . . !

The. Planning Commission, consisting of 30 selected staff members from
. & v . ‘

the nine pilot schools, was involved in the study. l.ini‘itatibns included

the following: o . , LT .

,1; The 1nstruct1ons and questions’ in- the’ att1tud1nal instrumerit may
have been 1nterpreted in d1fferent ways by respondents. :

.2, Methods and materials 1ntroduced at the workshop were new and their

] L

‘worth had not been provgn.

o

- 3." Career educat1on programs wére new, and exper1ence was 11m1ted 1n

- - ’ )
.

’ the year 1973.- o
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ulText Provided by ERIC -
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- focusing on career development beginning in kindergarten and' eontinuing

\
Fﬁoﬂc style possible.

. after the workshop. ' The original instrument was used to determine career

) L1tt1e or None a pomt) Frequencies, percentages , means, modes medians,

' and ranges wene determlned p

later. _This questlonnaire conta1ned 32 questions, relating to effectlveness

Directing a Workshop for ° C- "
Imolementers of Career Educatlon o . <« . . 6
M P . ‘
., .0 . METHODOLOGY

»  °Career education was defined as a comprehensive educational program |

throughout life.  Its goal was the achievement of the most satisfying 1ife/

..

-

. ) B Y
A 20 statement attitudingl questionnaire was admmistered before and

A »

education attitudés m a 1973 study 1nvolv1ng 65, administrators and 332 %,

teachers in career educatlon progranms over the natlon.1 E1ghteen 'Statements

.,

from this questlonnalfe were a}so admmlstered to 162 teachers of Greenev111e
and Greene -Coun’cy i 11 schoo_i\s in January, 1973 to determine attitudes .

N ¢ . i '
toward ¢areeryeducation. <

\
s
A foun—pomt s¢ale was used The Degree of Part1c1pation scale contained

the followmg "Very Much (4 pomts) Much 3 pomts), Some (2 p01nts), and

2 #

’

The second: 1nstrument contained 10 questions arid was admm1stered fol-

lowing the workshop to determine” the effectiveness of workshop activities.

Frequencies, percentages and" ranks were determined,

»

N
Finally, a third 1nstrument was g1ven to workshop part1c1pants one year

of - workshop activities. . P

’ L

A f1ve-p01nt scale was used. The Degtee of Participation scale contained’

the/followlng. Vexy Much (S po’ihts) Much 4 p01nts’), Some (3 pomts) L1tt1e ‘

(2 pomts), and None (L point). Frequencles, percentages 2, means, modes, <.
medians, and ranges were, determined., - \ e S

- ’ *
. ! . e
. .
Al !

1Genevleve D. Smlth "Career Education In-Serv1ce C'u1de11nes for Educa-
.tional Administrators.' (Ed D, dissertation, The.Univ rity of Tennessee.ﬁ\
. Ann Arbor' University Mlcrofilms, 19 3 ) S , .-

e .LO




) . Directing a Workshop for, . - AN L Q . .
B Implementers. of Cateer Education ) 7
’ ~ . »

e e * FINDINGS .

. The flrst quest1onna1re ent1tled‘ "Att1tudes toward Career Educat1on, N
. . N a

- (Appen 1x 'A) ; was. admm1stered on July 16 at the beglnnmg of the workshop

. to 30 clty __,d county staff members selected as the Plarmrng Cormn1551on for .

. SPACE The representat1ve- pllot schools 1ncluded Greenev1lle Jun1or High

School Greenevﬂle ngh School South Green¢ ngh School, and Greystone, o
Sunn ST e, St. James, Camp Creek Cedar Creek and Debusk elementary schools..

\ Bvery member of the Plannlng Comm1ssmn responded to the quest10nna1re. T

Pretest for QuestLonnalre A LT 3 poe - y )

- o - ° '( hd .

- r

The Commls§1Ln indicated that tbﬁ}r att1tudes toward career educat1on . .

were h1gh1y~ favora le.) They\vkere p051t1ve about the school's respons1b111ty
v “ for career preparatuon, prov151on of guidance and ‘counséling serv1ces, in- vt
[ \ \ K
volvement _of parents, employérs, and cofmunity in student career act1v’1t1es,

| .

- _and assisting gradua\es td enter employmen or postsecondary schools. \

/
m1t1at1ng student follow-up was also con51 e ed to be of h}gh 1mportance

. .

by, all of the group ekcept 3. percent. .

e

The respondents (100 percent) stated t}mat teachers should apprec1ate

., ) the/values of cred1table work 3 acquire work exper1en¢e to increase career
/ underséandl'ng, relate mstructlon to cr;lreelI development, and assist in * -

developmg /att1tudes and sk1lls likely to enhance career' development. In
addition, they cons1dered themselves responslbl%or the career develchment

of students . ‘ _\ )

_ Results of the’ survey T evealed ‘that respondents were positive about ™~

-

. students learning the values of work, becoming familiar with different careers,

« ' -analyzing their interests and abilities in relation to careers, .and acquiring .
- . ’ . . s ‘ " ) )
1 . K " .~ -
o
- . ’ ) .
. <
4 5 ‘ , )
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- ~. ‘ . J . : '

’ vocational ékills and wp'rk exp‘éri"ence while in school. " In addition, they x
3 agreed that students should 1earn. to use leisure time msely ard cope W1th
~ the ecgnomlc world.’ Only 7 percent~of -the group stated that students .

‘ should not have free choice to, leave school and return 1ater 1o complete

*- ., their gducatlon ; b . o o .
. ) . | p -
“ ) 1Y - N

-

“ Posttest for C@estlonnalre A \ : . _ s

s} [ N

. ‘ L In the posttest, ‘the amm\,..rc of‘agreer\lent with each ‘of .the 20° statements$
HA I \ ©

.20 in the questlonnalre 1ncreased from 1to4 percent in the strongly agree'T

- N

"\ category The greatest 1ncrease 4 \percent) oecurred when 89 perc7nt of the

% 4

- - ~

. group 1nd1cated that eachers should have work-related experlence,s to mcrease
\

. their” understandmg aboyt careers. / E o } s

fn increase-of 3 percent occur‘red on the following statements' o

’
- -

The school should place graéuates in JObS or postsecondary schools.
. " [ <

Teachers should relate mstructlon to career developmeht. L
\ f;- ) .

. "
Ll .

' Students should study the1r mterests ‘and ab111t1es to determ.ne .their

N AR -
. . t ‘e .. . *
f1tness for spec1f1c careersr C A o * ) IR 3

_Students sho,uld have opportumtles to learn vocational’ skllls.

. \
' Y
.

Students should have the- opportunlty for work experlence.

. . /’
Students should have free ch01ce to 1eave\h1gh school and'return 1dte§
to complete ‘their educatlon. . \ - - ~—
5 .
« ' An incréase of 2 percent resulte(i 'on the follow:mg statements; WV

.  The school shculd prepare students for careers. -

The school should provide students with guidance and counsel:mg for

career development. .
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“The school should follow the student's progress after he 1eaves.
- .
Teachers should apprec1ate the valles of many types of work.

Teachers should a551st students in developing attitudes necessary

‘o
¢ . N -
< - !

for career advancement-.

g ‘Teachers should assist students in develop1ng the ab111ty to get

L)

"\, along with people. L -

* Teachers should assist ‘students in making decisions about careers. SN

[ 4

Students_should learn- the values-of work throughout their entire edu-

. - ¥
cational experlence . : - A

i \‘
-
; je

Students .,hould become famlllar with many different careers.

tudents should learn how to /cope with' the economlc world.

Students should -learn h;w\ to use their 1e15ure time msely

In both pre and posttests\ 7 percent of the group stated that students P ¢
should notﬁh\ave free choice to leaVe school and return 1ater for add1t10nal
educatmn. Howeyer, 3 percent of the respondents who had been negatlve in

the pretest became p051t1ve in the posttest about student follow-up Unex-~.

pectedly, 3 percent of the spondents who prev10usly had been positive -

beqame negative in the pos\ttest about teachers being respdnsible for

-

assis\ti\ng with career decisions. 4 ~ ' 4
4 . ‘ 7
. N y )
_° Administration of Questlonnalre ‘B 2
) \h l . ) . ) . -
The second g est:ﬁnnalre entitled, "Final Evaluation of SPACE Workshop .

by Participants,” (Append - B) was admm1stered at the end of the 10-day
. 1% ~

workshop to. 30 ‘members of thé Plannin iission. This mstrument contdlnedj

10 questions with a request for comments. ; ..

- B
’ ‘ -
-

L ' 13,

N - - A
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// . Would ‘you participate in a workshop like thls again? ~

Direc@lng ‘a Workshop for ) - : .
Implementers of Career Education LA 10
A - \

-

L

The following questions received positive response from 100 percent of

thegroup - . L

,

'.,Do you understand the basic concepts of career edncatlory

——— ~

- Do you know how to- direct :mstructlon toward career development‘?

- &

*Has your relationship with the participants improved as a result of
i . .
the workshop? ’ . .

Was the gradmg system fair?

-

Workshop speakers wére con51dered above average by 71 percent of the .
respondents. Teachlng ab111ty lmgroved accordlng to 93 percent of the

group. .Three-fourths of the participants- stated that att1tudma1 changes
b ,
to!ward students had occurred as a result of the workshop. The total group V

ind‘icated that. their relationshiv with fellow wor'kers had improved. Accord-

»

ing to 86 percent of the group, the amount of Jmprovanent was con51derable.

Part1c1pa.nts ranked workshop act1v1t1es as shown 1n Table I "’

»*
“ -

R TABLE 1 .
RANK IN IMPORTANCE OF WORKSHOP ACTIVITIES ]
L - L
\ / ‘Activity o - . Ramkt
J- - :

Field Trips to Industry . ' AN

Cardboard Carpentry ,

Small Group Activities (Program pla.rm;mg and
discussions with iridustry persomnel) °

Speakers and~Instrugtion

Career Informatien ?(\ﬁ:lthumg and selectmg
materials)

Role Play1ng Techniques

Developing Career Act1v1t1es

SAOY w1 (SRS

%] = highest /_i;nporta'nce S
. C :
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Adm:m stratlon of Questlonnalre c -

i

The th1rd questionnaire ent1t1ed "Follow—Up of July, 1973 Careext Educa- :
" tion Wo'rkshop,!' (Appendix C). was adminlsteredE\:Ln May, -1974 to 30 part1c1pants.
This ‘instrument contained 32 questions- related to workshop activities as'well,

as a request fc_>r’ additional comments. There was 90 percent- response.

\ .
'I'nree-fonrths or more of the group was in high agreement with the

statements shown in Table 2.

TABLE 2 ,
WORKSHOP ACTIVITiES CONSIDERED USEFUL BY AT LEAST THREE-FOURTHS OF
PARTICIPANTS-(N=27)—"  ~ .- :
TS St‘at,e;n—gnt o ' lPe‘rc;entage . Rank*
" As a result of work‘shop activities, ’ ’ : ' \ ,
I stress the importance of getting al,ong with others., 92 1 's RN
- -4 , -
I teach students that all types of creditable work 86 2 “
have value. . '
I emphasue the importance of developing attitudes T 85 3
that are essent1a1 »for career advancement.
I know how to use career information to :unprove my 84 4
4‘ teaching. . .
I have greater respect for the world of work. . 84 4
I understand more about the world of work. 84 4
My students know where to learn yocational 'lskills. 84 4
- I direct instruction toward career development. 80 5
I know how to obtain career information for class- 80 : 5
Toom use. .
-~ , . .
I ‘have. great T ability to work with students who are 78 6 .
disadvantaged. y .
S My® students become familfar with many different 76 "7
careers.;

*1< highest importance-’

R
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]

Approximately two-thirds of the’group was ; positive about the statements
. ' . ' . ‘ ]
s

Fisted in Table 3. o

e S | : TABLE 3

WORKSHOP ACTIVITIES CONSIDERED-USEFUL BY AT LEAST TWO-T?IRDS OF PART
‘ (N=27) ' .

-

TCIPANTS

. Statement » Percentage Rank*
. / ) . 3 R -

l ’ .
As a result of workshop activities,

T am better able to cope with all types of students, * 72 8

_ I am better able to prepare. students to find jobs. B .
. ) . i ¥
' I have developed a career resource center in my SR A A
classroom. . o S T~

My students learn how to use leisure time wisely. .0n :

R S
A

J

1 develop career- activities similar to-those in the

~ handbook developed during the workshop. .

. T _ . !

My _stud_ents participate in career-related activities.

) e . . . . . I‘ - _. <&

My students participate in the decision-making i » Q68 -

process demonstrated in the workshop. [ .
information about
itutions after

.

.My students know-where to find
entering other_educational inst
high schog“l. . .

I ha_vé imprQ\;ed my teaching methods.. l} ‘ 67

My students know how to get work .enépei'ienc'é\é&ior 66
-to graduation from high school. N . .

My students .;.ssist in caI:ryjng out classriy duties. 64
‘ K] a * - .

\ My students take more responsibility for their 63 14
- learning than previously. _ / . {

r" » ' . I

%] = highest importance

A ———
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N

Fifty.percent or.more of the workshop participants were in agreement about

-

-

. the statements given in Table 4. y

AT A N { - TABLE 4 | o

=<2

i', \VORKSHOP AC'I‘IVI'!}IES CONSIDERED USEFUL BY AT LEAST ONE-HALF OF PARTICIPANTS

A

o2 \ \
= ) -
Statement - _ Percentage  Rank* .
/‘ - . - : .. ) — . . "\ - .
_ As a result of workshop activities, . o .
(74 - ":
I encourage girls to explore careers which have - _ 62° 15
- - been dominated by males..- . :
My students-know which car®rs they can enter that 60 16
are related to my subject area. K Tk
students enJoy school more as a result of new_ | 59 17
tear'h:mg methods . g ‘
students 1earn horw to cope with the economlc 58 © 18 .
world, . : .
My students participate in role playing. ' 52 19 .
A

= highest importance. »
~ L . 4 Co

’

* . »

'Parents and con:r%mity members were not used in the classroom by 20 percent - '
. i ¢ ‘ .
of the workshop participants. However, almost 50 percent of the group used

S, . . ! o e, s
‘parents and commmity members to some extent in classroom career activities, . .

- ' COb;GLiJéIoNs- _ Tt \

‘The following concl'usicﬁs are based upon an“interprei:ation of the data

gathered in this study: .

1. The Planning Commission is positive toward career education,

¢
/

2. Attitudes relating to career education can become more positiv as

a result of pfeplanned workshop activities., % 3
, - e ! - . v
. o .

47
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o

3, Gaining understanding about career educatlon concepts and learning

how to~ d1rect mstructlon toward career development can be accompllshed

N

during aﬂ appropriately designed workshop

4, Re1at10nsh1ps with co-workers can improve a5 a result of workshop

'

act1V1t1es planned to accomplish this ob3ect1ve

.

S Carefully preplanned field tr1ps to mdustry are’ effectlve strategies
for improving attltudes toward, career educat10n° e \ T

6. Cardboard carpentry 1s a dynam1c fo ce for mcreasmg understandlng

4

about the world of work and the values emanatling from Jmanual accomplls}nnent

>

workshops. -
8. Parents and conmunlty members (senior citizens, so<:1a1/c1V1c groups) .
Imst be involved in. preplannmg and workshop\act1v1t1es if the1r ab111t1es

‘ and skills are 'to belutlllzed effectlvely in career education,

’

9. Small-group dlscuss1ons are 11ke1y to develop_ better lmderstandlng

among divergent personnel and increase 1nd1v1dua1 part1c1patlon , thereby

L
¥

resulting in the most beneficia; results. -~

. 10. Asking participants to-discuss and write about their impressions

. 1
.following tours of business , industry, and vocational shops is an excellent

strategy for mcreasmg understandlng about the world of work.. .
,11. Selected audiovisual materials are effectlve tools for mcreasmg
inisight about d1scr1m1natory practlces and developlng empathy toward indi-

viduals who.are the target of such practlces.

’
L

, *12. Techniques for improving attitudes and"developlng skills for selecting,

¢

v '

S ¥ - ' .

-
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enteri.hg, and advaricing in careers can be achieved through_planned workshop

activities. - > A

13. Dealing with many types of students can be, facllltated by workshOp

¢ -

inst ructlon.

©

- [
. -

1
14, Ut111z1ng students to assist with classroon\ routines can be taught

during a workshop, thereby enab11ng them to ga1n self-dlrectlve and super-

v AN

visory sKills. . . - \

T RECGMENDATIONS \ IO

.As a result of thlS study, the followmg recommendations are made: )

) 1. P1annmg Comnission member;s should serve a5 key persons to cenduct
. , s/
{ N ¢ o i . ’ .
¢ the :;Lfn-service program for career education. . <,

» "' s 3 =

T / 2. orksh)p pant1c1pants should receive salary lements for time
' spent beyond the regular school day in workshop act1v1t1es.

3. Wheréever feas:Lble, umverslty credlt should be offered as an option

/

to school personnel part1c1pat1ng in career educatlon workshops. A

4. A1l workshop ‘?.CthltleS should be prepla_nned\ to meet specific
- ) ' 0’ -.-
objectives. ‘| T SR S M
-\ l s
d be involved in preplannmg workshop act1v1t1es.
.?

5 “Part1c1pants sho

toyts of business, mdustry, and vocatlonal shOps. ' N

7.- Busmess and mdustrlal personnel, parents , and commmity members
should be mvolved in. prepla{mmg and ongoing workshop act1V1t1es in order
to.dchieve the most beneficial resuPcs\ ; .

8. Each part1c1pants should work with at least one ‘parent and one .

commm:Lty member in workshop act1v1t1es which lare designed to mvolve them

\
cooperat:wely in career educat:Lon.

ad

et Rt s
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. 9. Discussions and written reports should ‘follow blisiriess ‘industrial, .
.and vocat10nal shop tours SO that partlclpants may 1nteract c’ompare impres-
51ons, and galn greatEr lmderstandmg of the world of work..

10. Whenever p0551b1e, yl{oard carpentry‘or smlar«hands—on act1v-

" ities should be mcludedf:m the workshop to :mcrease understandlng about

" manual wor%c as well as the rewards to be galned from such accomplls}unent.
»
| ,

11 'Workshop act1v1t1es should mclude 51mp1e technlques for counsel:mg -

which may be used by the cla“ssroom teacher. - gy "

- Tt '

—- 12, Jects offer durlng the career education workshop sheuld include

*J, ’

developing career act1v1t1es , working with the. dlsadvantaged assisting stu-
dents to become self- dlrectlve in relatlon to 1earn1ng, teach1ng the art of

.maklng ratlonal dec1519ns, role playmg, and working ‘with employers, parents, \

~

and commmity members in career activities.

'u

. - 13, Speclal effiqrts s;hould be made to Jmprove mterpersonal ,relatlonshlps
y among divergent gro ups urmg the workshop. 3" - ! L
14.‘ Numerous printed ; and audloYrsual materl’als relat:mg to careers should
- - 'be available for study and selection. ) ’ ‘ \. "

15. Funds should be allotted to part1c1pants for pu chasing career mater-~

g . dals. ™ Ceor T

[, A
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/. APPENDIXA . . v

' A'I'I‘I'I'UDES T(WAI;D CAREER EDUCATION*

» The purpose of thlas questlomlalre is to determine attitudes toward career .

: education. Please check the reiponse you cons1der approprlate . :
/ g .

/. A EX'I‘ENT OF AGREEMENT

o ' : ’ . Strongly : ‘1 Strongly

THE SCHOOL SHOULD-- . Agree Agree Dlsagree Agree -’

@8] prepare students for careers . () () () () B

(2) provide students with guidance . . " »
and eounsellng for career . , o : 2
development ove St . ‘) ) () ¢y .

(3) use parents, employers, and ’ L h!
~commm1ty for sources of .. R . o .
dearning ... .ol M) O Q) O

(4) / assist graduates in job and .

/ postsecondary school entrance () (), . ) - (9%

() follow\the student’s prog-ress s . . x

aftér he leaves ... . « « « « + () () () )
/ TEACHERS SHOULD--

(6) apprec1ate the values of many ‘

. types'of work . . . o7y e o e e () () () )

(7) “have work-related experlences s
to increase ‘their understand- . o
ing of careers . + + + ¢ o o . o () () (). ]

(8) rélate instruction to career = ' A

 developmenit . . « oo oo oo o () () () ()

(9) assist students in developmg : ‘ .
attitudes necessary for career :

. advancement . . g te e oo e () ., () () ()

. (10): assist students in developing ) . :
_ the ability to get along with Lo S ¢ \
people . .. . . e e e oo o i (). () (Y ()

(11) assist students in making: , .o ' .

' decisions about careers. . . . . () () () ()

(12) be responsible for the career , '
~ development of students c e e () (), p () C)
STUDENTS SHOULD-- § Voo

(13) 1learn the values of work - . .,
throughout their entire ’ . . . . '
educational experience . . . . () () () ()

(14) become familiar with many ‘ . _
different careers . . c e e () () () L) )

*Copyright by Genevieve D. Smith, August 1973 . y - .
¥ . . ' t
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X. . T- IS
‘ . .. EXTENT OF AGREEMENT, AN
. ' - ’ N J
J - ' ' . Strongly Strongly
. : Agree . Agree' Disdgree Disagree
LY R e "
(15) .study their interests and * v
.abilities to determine their ) . _ 9
- fitness-for specific careers . () ) () ()
(16). 1learn how to ‘cope with the ? N
ecoiomicworld . . . . . o+ () () () ()
(17) 1learn how to, use their leisure ’ ;
time-wisely . . . . v . ¢ .. () )y - O (9
(18) have the opportunity ‘to learn AN
- vocational skills . . .. .. () £y - ) 0D
(19) have the opportunity for work .. , , : ‘ l .
_ 7. experience .+ . . 4 o o . s () () () 8) .
(20) have free choicerto leave : /
. ‘high school and return for , Y
further education .. . . . « . () () =~ () ()
' y ’ - r BN ) ¢ s
» THANK - YOU !
s - ]
q
- |
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- o APPENDIX B '

FINAL EVALUATION OF SPACE WORKSHOP BY PARTICIPANTS

1. Rank in order of importance (1 = most important) three workshop activities
" which beneflted youqmost had . .

4 4

'.1

* 10 P
2., - , N
. ~¢ D <. g
30 ’ - \

2. Do you understand the basig concepts' of career education? __Yess No

3. Do you know how to direct instruction toward career development?

Yes No” ’ . o

—— ———
-

4. .The workshop speakers were generally ..’
) AboVe average ‘
- Average

Below average

. R [
-

*

.5. Would you parféipate in ‘a‘WOI'kSh(.'.)p like this again? -- - Yes _ No
6. Has your relationship with the participants improved as a result of ‘this

14

workshop? __Yes No. 0
7.. If so, how much?

_ Considerably x ' -

I S . . H
Average{amount T
tlttle or none ) ’ ' . - '

8. Has your teachlng ab111ty :unproved as a result of this workshop" ‘

— —— e
4

Yes No L \ o

9.- Was the gradlng system fair? __ Yes No

e—— v

10., Has your attltude toward students changed as a result of this workshop"
. ’ b ‘
Yes No .

'

PLEASE ADD ANY. COMMENTS YOU WOULD L¥KE TO EXPRESS
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FOLLOW-UP OF JULY, 1973 CAREER EDUGATION WORKSHOP
~ This follow—up'slpudy“ is to detenniﬁe the usefulness of workshop act.ivit‘iés.
" - Please check the!colum that indicates your opinion. ! ‘
' DEGREE OF USEFULNESS '
‘ L ' Very : n
SO AS XRESULT OF WORKSHOP ACTIVITIES, I-~- ~Much Much Some  Little Nonme
1. direct instruction toward career - ’ B
dgve\lopment. , () )y @) () ()
2. plan field trips which are more bene-
ficial than previously. . () () () (Y () -
3. ¥now how to obtain c@réer‘iriformation ’ ‘ _
for classroom use, ()0 0 0 )
4. know’ how to use c;etre_ef infbmétion to B
impréve my teaching. O O O 0.0
.5, ' have greater ability to work with - ' ‘
N ‘students who are disadvantaged. () () O () ()
6. ‘am better able to cope with all types : o
" of students. N0 ) O 0 O
. . v
7, have developed a career resource center . L N
" in my, classroom. : - ) Oy Oy 0 0)
8. ‘teach students that all types of PR
creditable work have vdlue. ) ()y U O) () ()
] » “ h_ ' ‘
3 9. emphasize the importance of developing .
attitudes that.are essential for )
career advancement. ; (). ) ) (J ) ()
- 10, _stress j:fxe,ﬁ:npont riceof getting along. , ’ g
-~ ’with others. , o 0O O £ 0
11. encourage girls jto explore careers » )
"which have been dominated by males. )y )y Q) () ()
‘ " 12, -use 'speakérs, from pusiness ‘and: indus~ ) : .
‘) try. S O O o0 O O
[ T ,///. rl'

1
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R - ‘DEGREE OF USEFULNESS - B
< ) Very » . : .

Mach Much Some Little None

$

: . R © A
use parents to work'in the classroom.

- .
O 0 0 0O

14. use commmity members (senior citizens, )
. social/civic groups) to work in the \ . \
. classroop. () O 0 00
135. develop career activities similar to .
‘ ’ghose in the'handbook Jeveloped dur- Tt
ing the workshop. : : GO0 O O O
16. understand more about the world of L ‘ . )
work. ‘ : O O 0 O O
- \ .
17. have improved fiy teaching methods. Q] () -¢) -~y ()
18. am bgttex} Lble to rpreparé students N _
to £ind jobs. = - ‘ ) O O 0O \O
19.  have greater respect for the world of — \ .

- vork. O O 00
MY STUDENTS-- ‘ . ]
20. participate in role playing. (y (3 O ) -0
21. pal'rticipate-in career-related activities, () () ) () ()
22. participate iff the decision-making pro- \- : ,

cess demonstrated in the workshop. ) () )Yy O) () ()
23, take more responisibility for their T N
own learning than previously. () () € > )
24. -enjoy School more as a result of new \ - '
teaching methods. ) G O O ey O
25, assist in carrying out classroom duties. () () () () ®
26. kiow which careers they can enter that . {
are related to my subject area. () () ). (9 ()
27. i)ecome. familiar with many -different . .
' careers. ) O Oy 0y Q)
. : %
28, learn how to use leisure time wisely. . () ()Y €) () ()
29, 1earn how to cope with the economic )
world. ~ Y ) .0 O 0 O
N ‘ .
, “D - N
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DEGREE OF USEFULNESS

(ﬂ

i Very
’ Much

know where to ledrn vocational sklllé \ M 0 O 0 F

Mjc.h Some Little. None

30.
3%, knov; how to get work experience prior . - "
to. graduation from hight school. 7 i () ()Y €)..(C) ()
A\ 32. knpw whére to find information about’ . ' ) )
. entering other educational inStitu-. L ' N
' tions after high schodl. - . x () () @) () )
P S o ‘ *
PLEASE ADD ANY COMMENTS YOU WISH:
VA
o . THANK YOU! B
) - .(//
\ " -
- .~
) ¥ e
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. ! . .
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